
 

St. Benedict’s School Policy 5; Health and Safety 
 

National Administrative Guideline 5 

Health and Safety 

St. Benedict’s School Policy 

 

Each representative on the School Board of Trustees, along 

with the principal and staff is required to:  

 

. Provide a safe physical and emotional environment for 

students. 

 

. Comply in full with any legislation, standards and codes of 

practice currently in force or that may be developed to ensure 

the safety of students and staff, including but not restricted 

to; Health and Safety in Employment Act 1992, The Building 

Act 2004, Smoke Free  Environments act 1990, Civil Defence 

Act 1983, The Human Rights Act 1993, Privacy Act 1993, 

New Zealand Bill of Rights Act 1990, Hazardous Substances 

and New Organisms Act 1996, Resource Management Act 

1991 and Mandatory Code of  Practice for the pastoral Care 

of International Students. 

 

 

 

 

St. Benedict’s School will: 

 

. Ensure both the students and the staff of St. Benedict’s 

School have a safe physical and emotional learning 

environment. 

 

. Take all reasonable steps to protect students and employees 

from unsafe or unhealthy conditions and circumstances. 

 

Support continuous improvements in health and safety. 

 

. Ensure a risk Analysis Management System (RAMS) is 

carried out when and where appropriate. 

 

.Consult with staff, including unions and employee 

representatives on health and safety issues. 

 

. Ensure that any personal documentation related to an 

individual’s health is treated in accordance with the school 

policies and guidelines related to NAG 3. 

 

.Ensure that all workplace accidents and injuries are 

accurately reported and recorded. 

 

.Support the early and safe return to work of injured 

employees 


